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02Interesting Facts
The scale of the care economy makes it one of the largest
employment sectors in the world. This statistic positions care
work as not only essential to human welfare but also as a
cornerstone of global economic systems, this is often
overlooked in macroeconomic planning and labour policy
prioritization.

02Interesting Facts
Despite its invisibility in traditional GDP measures, unpaid care
work injects trillions into global economies annually more than
the combined GDP of several G20 nations. This makes its
exclusion from formal economic recognition a critical gap in
policy and planning.
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03Interesting Facts
Time use data shows that the unequal distribution of unpaid
care work limits women’s access to education, employment
and leadership. This structural imbalance reproduces
inequality across cultures and income levels and calls for
comprehensive and sustained policy action.

03Did You Know That...
The exclusion of 606 million working age women from the
labor force due to unpaid care responsibilities represents a
significant global loss in productivity. Closing this gap could
unlock economic potential comparable to that of entire
regions.

03Something to Think About
If two thirds of the paid care workforce are women, what
would it take for care work to be recognized as a pathway to
empowerment rather than a low status occupation? How can
policies transform this highly feminized sector into one that
promotes professional growth, fair compensation and social
value?

03Definition
Decent work refers to employment that provides fair income,
social protection, respect for rights and dignity in the
workplace. In the care sector it serves as a vital standard for
improving job quality and addressing inequality.

04Interesting Facts
The intensification of unpaid care work during the pandemic
had far reaching effects on women and girls, who shouldered
an even greater share of responsibilities at home. This surge in
workload deepened existing inequalities, disrupted career
paths and reinforced traditional gender roles in both private
and public spheres.
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06Interesting Facts
Recognizing investment in the care economy as a tool for
gender equality reframes care from a domestic burden into a
shared social responsibility. Positioning it as essential public
infrastructure signals a shift toward structural solutions that
support equity, economic resilience and inclusive growth.

06Definition
Pro-employment macroeconomic and sectoral policies are
strategies designed to boost job creation in key social sectors
such as care, health and education. They aim to promote
inclusive growth while advancing equity through targeted
public investment.
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08Definition
Decent work deficits refer to the lack or decline of essential
conditions such as fair wages, occupational safety, social
protection and the right to unionize. These gaps undermine
the core objectives of the ILO and are particularly acute in the
care sector.

07Interesting Facts
The ILO’s labour standards for professions like nursing and
domestic work reflect a long standing commitment to
regulate and protect even the most undervalued and informal
care roles. These frameworks help ensure rights and
protections reach all areas of the care economy.
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10Something to Think About
What would it take to design a truly inclusive care system that
supports caregivers and recipients across every stage of life
regardless of gender, age, disability status or socioeconomic
background? How can such a system be made sustainable
and equitable at both local and global levels.
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16Interesting Facts
In many contexts the functioning of the care economy relies
heavily on unpaid work carried out by women. This systemic
dependence reinforces gender inequalities and limits
progress on labour rights, social protection and inclusive
economic participation.

17Interesting Facts
Care work sustains life through emotional, psychological and
social dimensions that are not captured by traditional
economic frameworks. Recognizing its relational nature
challenges standard definitions of labor and invites a deeper
understanding of its true value.

20Did You Know That...
With over 215 million care workers and 70 million domestic
workers worldwide, the care economy represents a major
source of employment. Despite its scale, it remains
undervalued in policy and investment frameworks, limiting its
potential to drive inclusive growth and resilience.
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24Something to Think About
If women domestic workers earn only half the average
monthly wages of other employees, what structural barriers
continue to undervalue their labor? What would it take to close
this wage gap and ensure equitable compensation for all care
workers?
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26Something to Think About
What strategies can help governments manage the
immediate fiscal demands of long term care planning while
also leveraging the economic potential of healthy and
productive aging populations?

25Did You Know That...
This demographic reality underscores the massive scale of
global care dependency, with children representing the
overwhelming majority of care recipients. The concentration
of 0.8 billion children under 6 years emphasizes the critical
early childhood period requiring intensive care provision,
which has profound implications for women's labor force
participation and economic development strategies.

25Interesting Facts
The projected 200 million increase in care recipients within five
years represents a fundamental shift in global demographic
patterns. This transformation will particularly affect high-
income countries experiencing rapid population aging,
requiring substantial adjustments in care infrastructure,
workforce planning, and social protection systems to address
the growing dependency ratio.
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28Something to Think About
How can policy frameworks address the rising intersection
between climate change and care needs, especially in areas
where extreme weather events intensify unpaid care burdens
for women?

27Did You Know That...
Nearly one in four young people worldwide are out of
employment, education or training, with higher rates among
young women due to unpaid care work. This highlights a
major loss of human capital and reinforces gendered patterns
of exclusion from economic opportunity.
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30Something to Think About
How far should automation go in care provision before it
begins to compromise the human connection essential to
quality care? What roles must remain grounded in empathy,
presence and professional judgment even as technology
advances?

29Interesting Facts
Care jobs have significantly lower carbon emissions than
other sectors including manufacturing, agriculture and fossil
fuels. This positions the care economy as a strategic area for
green investment that supports both environmental goals and
social wellbeing.
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32Interesting Facts
Digital technologies influence more than task performance by
shaping work schedules and conditions. When applied
strategically they can improve work life balance for care
workers and unpaid caregivers alike while promoting more
inclusive and resilient care systems.
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35Interesting Facts
The designation of an International Day of Care and Support
reflects increasing global recognition of care work as a public
responsibility. It also offers a focal point for awareness, policy
dialogue and collective action to strengthen support for
caregivers.

34Something to Think About
How can global alliances like the Global Alliance for Care
shape national priorities and resource allocation? What
strategies ensure these collaborations translate into concrete
improvements in care infrastructure and labor protections?

36Definition
Distribution of unpaid work refers to the way care tasks are
socially assigned, often based on gender. This unequal
division reinforces disparities in time, income and opportunity
and remains a key barrier to gender equality at home and in
the workplace.
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38Interesting Facts
Including care economy investments and work family balance
in the ILO’s formal budget process reflects a strategic shift.
This approach embeds care into long term planning and
reinforces the institutional commitment to structural support
beyond emergency responses.

39Something to Think About
‘the 2021 Global Call to Action for a human-centred recovery
from the COVID-19 crisis that is inclusive, sustainable and
resilient calls for appropriate public and private investment in
the care economy’
If care work is essential to an inclusive and resilient recovery,
what policy tools can ensure that investments in this sector
are both sustainable and equitable? How might this shift
challenge traditional measures of economic value and
reshape priorities moving forward?
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43Something to Think About
How can international frameworks foster a common
understanding of care that respects cultural, economic and
political differences in how care is structured and valued
across regions?

46Interesting Facts
The care economy spans a wide range of professions that are
often overlooked in policy and data systems. Recognizing this
diversity is essential for designing inclusive strategies that
support the full care workforce and elevate its social and
economic value.
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Box 5.Something to Think About
If health and education workers are such an important part of
the care economy, why are so many of them still paid so little?
Should care jobs be treated more like a public service, with
better pay and support from the government? 

47Definition
Heterogeneous means made up of many different types.
For example, the care workforce is heterogeneous because it
includes people with different skills,education levels,and pay. 
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48Something to Think About
Is it fair that some groups are discriminated against because
they have less money or live in areas with fewer resources?
Should care be provided on what people need, not what they
can afford?

49Something to Think About
Are our preconceived ideas about women's roles, like the
belief that women should take care of the home and family,
shaping who does unpaid care work today? 

Box 6.Interesting Facts
Domestic workers who are migrants, ethnic minorities, or
indigenous people often face the worst working conditions
and are excluded from legal protections. One big reason is
that many migrant workers have visas tied to their
employment, so employers can abuse this power knowing
that workers risk imprisonment, fines, or deportation if they try
to leave. 
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50Definition
The International Conference of Labor Statisticians (ICLS) is a
global meeting organized by the International Labor
Organization (ILO) where experts make recommendations on
how to measure work and employment. These once these
recommendations that are called resolutions or guidelines are
approved by the ILO become the international standards.
These standards help countries collect labor data in the same
way, making it easier to compare statistics around the world. 

Box 7.Did You Know That...
In 2023, the 21st International Conference of Labor Statisticians
agreed that better data on care work was needed. So counties
supported the creation of a global framework to measure
care work more accurately and consistently across nations.
This process led the ILO to launch a global effort in 2024 to
create standards and guidelines for measuring care work
more accurately around the world. 
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52Did You Know That...
Globally, women perform 76.2% of all unpaid care work, and
one in five women do this work full-time just compared to 1.5%
of men. So without access to paid leave, quality childcare, or
supportive workplace policies, many women are forced to
stay at home to care for children or family, mostly without pay.
This imbalance makes it harder for women to enter and stay
in the workforce.
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53Interesting Facts
Over 606 million women said that they were not looking for
jobs because of unpaid responsibilities. This happens because
social norms still expect women to be the primary caregivers,
which leads most counties to not provide enough affordable
childcare, or paid family leave because of preconceived
notions of women's roles in the family.

55Interesting Facts
Care work is not just unequally distributed between gender it
is also deeply shaped by race,income, and social status.
Women with disadvantaged backgrounds, such as migrant
women, are more likely to perform unpaid or poorly care work.
While wealthier women can afford to outsource care by
typically hiring women with disadvantaged backgrounds.



22©GlobalModelUNSingapore2026

79Definition
International migrant care workers- refer to people who move
from country to county to perform care jobs like nursing, elder
care, or domestic work. These workers often face harsh
challenges because they are most commonly women with
different races or religions that come from poorer countries. 

80Something to Think About
How can countries protect the rights of migrant care workers
who may have temporary or informal jobs?
What changes could help ensure they are treated fairly and
not exploited?
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158Something to Think About
Why is it important for people and the businesses that employ
care workers to also have strong organizations and unions?

156Something to Think About
What problem might arise if we don't have clear, comparable
information about the care economy?

155Something to Think About
Because there is not one worldwide definition of the care
economy, do you think some governments might use this to
decide who gets care and who does not and who pays for
that care?

154Interesting Facts
The care economy faces many challenges: government
instability, wars, and other factors. But these pressing issues
affect how care is provided and who is able to receive it and
who does not. 
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159Interesting Facts
Family friendly policies like paid parental leave, childcare
support, and breastfeeding breaks allows workers to maintain
a health work and family life balance but also improves
productivity by reducing employee turnover.
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171Definition
Tripartite structure means the collaboration between three
groups: governments, employers, and workers organization. In
the care economy, the partnership with each party is essential
for promoting decent work. 
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